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4-day Work Week
Introduction
Different changes are being made in the business world today. One of the changes is the 4-day work week. The 4-day a week working hours are calling on the government to help individuals to work a few hours while getting paid the same amount of money. The four days working hours is not  a compressed workweek schedule but a reduced workweek. Workers in a 4-day working week work for around 28 hours for four days a week and then have the rest of the three days for the weekend. The advancements in technology have mainly contributed to the 4-day working day. 4 day working days have their benefits and costs.
Benefits
The 4-day week working benefits include increased productivity, creation of an equal workplace, increasing employee engagement, employee retention, and reduction in operation cost. 4-day week work has helped in the increase of productivity of the employees. According to Philips (2020), employees who are allowed to work 4 days a week have a high job satisfaction level and showcase teamwork. Employee satisfaction is important in creating morale and motivation of employees in the production process. Teamwork is also an important aspect of the productivity of employees. The higher the satisfaction of employees, the higher the productivity rate. Providing a 4-day week working hours provides an equal workplace where the needs of all employees, especially employees that require time to spend with their families, are taken care of (Barnes 2020). By providing an opportunity for a 4-day week working for employees, equality is created between all the employees, and their needs are taken care of. Employees who feel their needs are considered and taken care of are more satisfied and tend to be more productive.
The 4-day week helps to improve the engagement of employees. Employees who have a 4-day week are happier and more committed to the organization. Employees who make use of the 4-day week are less likely to get stressed and less often take sick leave since they have time to take care of their psychological and physical well-being during the long weekends (Spross 2019). Employees who have good health are more productive and therefore increased the productivity of the organization. A 4-day week schedule also helps in increasing the level of employee retention. Employee retention is maintained through well-satisfied employees. The organization practicing 4-day week is also able to attract top talents to the organization. The organization using a 4-day week can save on the operation cost. Less working days means fewer resources such as electricity and other resources used in the production activities are minimized. 
Costs
The costs associated with a 4-day week are the dissatisfaction of customers, overworking of the employees, and the conflict with the compensation laws. The dissatisfaction of customers due to the 4-day week is brought about by customers' inability to acquire their desired services due to the unavailability of employees on days when they are not at the workplace. The need to have their needs satisfied results in the customers acquiring their products or services somewhere else, which means the organization's profits are not acquired which results in reduced profits (Philips 2020). Working the extra hours, a day can be tiresome for employees. Tired employees are less productive. The 4-day week may be affected by rigid compensation rules. Employees working for normal working hours are entitled to more compensation than employees working 4 days a week.

Conclusion
The advancement in technology has contributed significantly to the 4-day week job schedule. The 4-day week schedule has both benefits and costs. All in all, in a gamble, to identify the most effective working period to choose, the management of an organization should weigh the benefits and costs and come up with an informed decision. 
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